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Thanharru,
we are Banjima's
Prescribed Body Corporate
As the Banjima Prescribed Body Corporate (PBC),
Banjima Native Title Aboriginal Corporation's (BNTAC)
key responsibilities include the protection and maintenance
of Banjima People’s native title rights and interests.

Banjima Country Management (BCM) and our team of
Banjima Rangers undertake community and caring for
country projects based on the Banjima Yurlubajagu
Strategic Plan — Banjima's vision for Country and culture.

We do this by ensuring good governance practices are
maintained and that traditional decision-making and
Banjima law and culture remain at the core of our
organisation.

Importantly, our Corporation works closely with
Banjima's elected decision-making bodies to process
charitable community programs through our Member
Services team. We also focus on supporting the
Banjima community through employment
opportunities and capacity-building programs.
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Our Vision

Banjima People are united through their shared cultural
identity, language, and goals to manage and protect
their law, culture, and native title rights and interests.
Through BNTAC, Banjima People utilise these strengths
to provide long-term, sustainable social, economic and
cultural benefits for the community now and into the
future. The foundation of BNTAC is a proud identity
centred on strong culture, community unity, and
effective governance. BNTAC's strategic priorities
encompass three core areas:
Creating strong and healthy families.
The maintenance of strong culture and
connection to Country for future generations.
Ensuring Banjima People have a strong voice
and access to opportunities that provide them
with the capacity to shape and lead their own
destinies.
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Our Country
& Community
Banjima Country is located in the central Pilbara region
of Western Australia and covers more than 1 million
hectares of land. The Banjima People continue to have
a strong bond to this ancient landscape and the unique
places within it — including the Fortescue Marsh and
Karijini National Park.

Port Hedland
Karratha
Onslow
Tom Price

The majority of our Banjima community now live across
Western Australia, from Perth to the Pilbara’s regional
centres of Karratha, Roebourne, Onslow, and Port
Hedland, and in a number of remote Pilbara communities
including Youngaleena, Wakathuni, and Wirrilimarra.
After 15 years of struggle and a long legal battle with the
WA government, the Banjima People were granted
determination of Native Title on 11 March 2014.

2019-2020
July
2020

Perth
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BNTAC
Board of Directors

Message from the
BNTAC Chair

Maitland
Parker
Thanharru and welcome,
This has been a unique and challenging year for
organisations like ours across Western Australia. For
BNTAC, the Coronavirus pandemic and the uncertainty
that has come with it has shown just how important
Aboriginal Corporations are in supporting our mob.

Even before the pandemic, BNTAC was working to
address many of these issues through our programs
and government engagement. With a new strategic
plan on the horizon, BNTAC will look to build on our
community projects, focus on Banjima’s health, skills,
culture, and Country.

From the beginning, BNTAC staff took on the
responsibility of making sure all Banjima business
continued uninterrupted and focused on our
community’s health and well-being. Although WA travel
restrictions made it difficult or impossible for some
meetings to be held, BNTAC took every step to reschedule
and continue these. The same has been done with our
PBC and Banjima Country Management projects.

The recent destruction of the Juukan Gorge caves has
shown the challenges faced by Indigenous people as
they look to protect heritage while proactively engaging
with mining companies. On the back of this
heartbreaking event, BNTAC stepped up meetings with
Banjima’s mining partners to protect our heritage and
get the best outcomes for our community through
positive cooperation.

I want to acknowledge the hard work carried out by
BNTAC staff during this time. The team prioritised daily
contact with our Members, informing our remote
communities and vulnerable Elders of the evolving
changes affecting them. Staff consistently engaged with
other Aboriginal Corporations from the Pilbara and met
with government representatives to make sure Banjima
issues were heard. I also want to thank my fellow
Directors who throughout the height of the pandemic
emergency went above and beyond to guide BNTAC
through this difficult time.

Our Corporation has continued supporting the Banjima
People through the Member Services department, our
Ranger team has continued to build on its foundations,
and the PBC team has made sure we continue to protect
Banjima’s rights and interests.

The Coronavirus pandemic clearly showed the issues
commonly faced by mobs around Australia — poor
access to health care, lack of resources, and often
inadequate basic services such as power and water.
These are issues we know all too well.
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Lastly, I would like to thank all the Banjima
representative councils and committees, including the
Elders Council, which have all helped guide BNTAC’s
work this year.

Maitland Parker
BNTAC Chair

Jarrod Black
Vice-Chair

Slim Parker

May Byrne

Tracy Conway

Benjaman Jeakings

Thank you to our outgoing Chair
BNTAC would like to acknowledge and sincerely thank
our outgoing Chairman, Slim Parker, for his significant,
tireless and ongoing efforts as part of our Corporation.
Slim has contributed a lifetime of work to battle for
proper recognition of native title rights and beneficial
outcomes for all Banjima People. This passionate work
has continued across his six years as BNTAC Chair and
alongside his other roles in key Banjima decision
making committees and councils.
He remains on the BNTAC Board as a Director and
continues to fight for self-determination and to keep

2019-2020

the Banjima language, lore and customs alive and
thriving, creating hope for a better future for
generations to come — a path that is never easy.
There are obstacles everywhere in the form of mining
companies, government bodies and layers of complex
legislation. Too often, to get business progressed,
Native Title holders are expected to compromise the
most.
It takes considerable strength, a wise head, strategic
thinking and unwavering commitment to break through
these barriers. Slim continues to take this approach to
our work to put in place the things that are needed for
our future generations to thrive.
www.bntac.org.au 6

How we work with our
community

Our strategic
priorities
BNTAC’s priorities are based on the Banjima community’s
common view of the future, ensuring culture and Country
are maintained, but with a focus on independence for
the Banjima People, healthy families, and the development
of skills to keep our community moving forward.

To ensure traditional decision-making and Banjima law
and culture are always at the core of our organisation,
BNTAC and our Board of Directors regularly engage with
the Banjima community, elected committees and
consultation groups, and, importantly, the Elders Council.

Strong and
healthy families

Country and
culture

Capacity
building

Improved attendance of Banjima
children in early school years;

Cultural heritage activities are
established under the Healthy
Country Plan;

Incoming and established leaders
have the support needed to
function in their leadership roles;

Ranger Program is in place
alongside the foundations of the
Country Management Unit; and

Banjima/BNTAC has established
relationships to discuss Banjima
priorities with government, service
providers and mining companies;
and

Increase in Banjima People accessing
health services for chronic
conditions and early risk factors;
Increase in Banjima families
accessing family and community
support services; and
Develop plans for housing options
in the area of greatest priority.
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Keeping Place and Living Area
projects to maintain connection to
Country are underway.

Training pathways and support for
Banjima People into employment
opportunities are established.

Banjima Elders Council
The Elders Council is made up of 16 Banjima Elders.
The Council provides BNTAC with important cultural
guidance and recommendations on our work, from
government engagement to our on-country projects.
Elders also guide BNTAC on matters around lore and
custom, native title, heritage, environmental issues,
language, and identification of Banjima People.
BNTAC acknowledges the invaluable contribution of
our late Elders Council Chair, Mr Guy Parker (Smiley).
His passionate work for the Banjima People
and his commitment as the Elders Council
Chair was reflected in the deep and
widespread respect he received from
our community and BNTAC’s staff.

2019-2020
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2019-2020 highlights
and review

482
BNTAC
Members

62%

of our staff are Banjima
working in our Members Services,
Ranger team, and as Cultural Advisors.

3,514

Community program
applications processed

$4.6 million

distributed to our
community through our
Banjima programs.

61 meetings held in Perth and
the Pilbara.
Including our 2019 AGM, Banjima Decision Making
Committee and Elders Council meetings.

10 on-country
projects
completed by
Banjima Rangers

30+ meetings with
government & mining
representatives
For the protection of
Banjima's Native Title
Rights and Country.
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2019-2020

The 2019-2020 financial year has been a productive
and extremely challenging one for BNTAC. Despite
the steady progress of many community, oncountry and PBC projects, including positive
engagement with government and mining
companies around key Banjima issues, many areas
of our work have been heavily impacted by the
COVID-19 (Coronavirus) pandemic.
From March to June, COVID-19 health and safety
concerns forced our entire staff to work remotely.
Additionally, WA travel restriction essentially halted all
on-country projects planned by our Banjima Country
Management (BCM) Rangers.
Despite these challenges, BNTAC staff were able to work
from home without disruption to BNTAC’s business.
BNTAC Board meetings continued virtually and were
held frequently although many other meetings had to
be cancelled.
Our Member Services staff effectively transitioned to
work from home and continued to support Banjima
community needs — processing community program
applications quickly and prioritising essential items
such as food and fuel.
On-country projects by BCM and the program’s Banjima
Rangers continued until the start of COVID-19
restrictions. These included prescribed burns in and
around Karijini National Park, feral animal monitoring,
and fee-for-service projects.
During WA's travel restrictions, BCM Rangers joined
BNTAC’s emergency response team. Our Ranger
Administrator filled BNTAC's Community Liaison role to
directly support our remote communities.
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2019-2020 highlights
and review
Our work as a PBC
Throughout the FY2019-2020 year, BNTAC continued
meeting our responsibilities as a PBC.
Our work included key engagement with government
and mining companies to have Banjima issues heard,
organising and hosting Banjima community representative
meetings, facilitation of election processes for both Rio
Tinto and BHP implementation committees, progressing
land tenure projects, processing membership applications,
and the coordination of important heritage surveys.
Importantly, BNTAC met all compliance and financial
requirements as a PBC that ensured the maintenance of
Banjima’s native title.

Top, left to right:
Young Banjima dancers prepare for the Welcome to
Country at the Karijini Experience 2019 (the festival
was cancelled in 2020 due to the COVID-19 Pandemic).
BNTAC's 2019 AGM in Perth at the Pan Pacific Hotel.
Bush tucker (Samphire Tectincornia) on the Manggurdu
photographed by our Banjima Rangers.
Bottom, left to right:
BNTAC and other Aboriginal Corporations ensured that
our remote communities had everything they needed
during COVID-19. Banjima Rangers collaborated with
WA's Parks and Wildlife Service during 2020's prescribed
burns at Karijini National Park. Banjima Rangers trained
in feral animal trapping and management in late 2019.
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Year in review
BNTAC during COVID-19
During the first stage of WA’s COVID-19 restrictions,
BNTAC focused on accurately informing our Banjima
Members of the virus' risks, government guidelines and
advice via frequent SMS, website, and newsletter
updates. Our organisation also strengthened
communication channels with BNTAC’s Members in
remote Pilbara communities by setting up a special
community liaison role. This role was filled by our
Banjima Ranger Administrator, who ensured all
community needs were met and concerns answered.
Over the lockdown period, BNTAC joined a number of
Pilbara-wide groups comprising other indigenous
organisations, including Gumala Aboriginal
Corporation, Yinhawangka Aboriginal Corporation, and
Karlka Nyiyaparli Aboriginal Corporation. Together, we
collaborated on a daily basis to understand the
COVID-19 situation, formed emergency response plans
for our communities, passed on relevant information to
Members, and engaged directly with the WA Government.
Our alliance of Corporations focused on finding
solutions to an array of challenges highlighted by
COVID-19: uncertainty, community concerns, lack of
proper access to health services, road closures, bulk
deliveries and storage for groceries for remote
communities, communications, fuel supply, and more.
Importantly, the work led by this group of Corporations
resulted in meetings with key government entities and
Ministers, including the Federal Minister of Aboriginal
Affairs, Ken Wyatt. Our group, which had come together
to support each other and our communities across the
Pilbara, has also turned into an important platform to
engage government and the resources industry on the
ongoing issues facing Aboriginal communities —
advocacy that continues beyond COVID-19.
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Protecting Banjima Country and
heritage
In June 2020, Banjima and other Pilbara language
groups gained world-wide attention following the
devastating events of Juukan Gorge. This destruction
led to a global spotlight being focused on mining
companies in WA, their practices and the cumulative
impact to ancient sacred sites.
It has now become public knowledge that destruction
of such sites is a regular occurrence, and that the legal
systems built to manage such a process are not fair and
equitable for traditional owners.
As a result, the BNTAC Board has held several meetings
with the heads of BHP and Rio Tinto, and with the WA
Minister for Aboriginal Affairs, Ben Wyatt. These ongoing
meetings are an important opportunity to reset
relationships and move forward with a fresh
understanding for protecting Banjima’s Country and
heritage.
BNTAC was also invited to participate in the Juukan
Gorge Parliamentary Inquiry. We hope that the
Corporation’s recent submission will help highlight the
importance of protecting indigenous heritage now and
in the future.
Please see the next page for an extract of our submission.

2019-2020
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Year in review

Benefits Management Structure
(BMS) Review
Over the past year, BNTAC has gathered a great deal of
feedback on the current BMS structure from Members
through various forums, including the Decision Making
Councils and Committees, BNTAC Board and the Elders
Council.

Successful FY19-20 AGM!

The review of the BMS structure is a requirement of the
Rio Tinto agreement and is an opportunity to consider
how well the trustee structures are working for the
Banjima People and, potentially, to negotiate changes.

Our AGM was held in Perth on 28 November, 2019, and
included the appointment of three new Directors to the
BNTAC Board, a new Chair, and the reappointment of
another Director. The BNTAC Board and CEO updated
Members on the Corporation’s financial position,
progress on current projects, and gave Members an
opportunity to ask an array of questions. Thank you to
all 193 BNTAC Members who attended and took part in
the voting process.

The path forward on this project is complex and will be
considered by the BMS Advisory Council of Members,
along with Rio Tinto and our Trustee, AET.
It's important to remember that BMS structures can
potentially take years of negotiations, legal work and,
finally, consideration by Members for adoption under
special resolution at an AGM.

Improving our Member Services
Despite a large change in our Member Services team at
the start of the 2019-2020 financial year, our support to
Members continues to improve. In July 2019, we
launched our online Member Portal, which allows
Members to easily see their fund balances, submit
applications, and check application status.

Banjima Country Management
Following the 2019 Karijini Experience, Banjima Ranger’s
tasks quickly shifted onto a land management focus,
collaborating with the Department of Biodiversity,
Conservation and Attractions (DBCA) for prescribed
burns around Hamersley Gorge, the Fortescue Marsh,
and Karijini National Park. This collaboration with DBCA
was extended to feral animal monitoring and management,
and training in cat baiting.
September 2019 marked the launch of BCM’s Remote
Ranger Program, which gave casual employment
opportunities to Banjima community members who live
outside of the Tom Price area. This program was
created in direct response to the lack of housing in Tom
Price for potential Rangers, which had continuously
restricted the team’s growth since our program began.
With the “swag-in swag-out” Rangers, and the team’s
added capacity, BCM was able to take on more projects
in 2019, such as Banjima lore ground preparation,
fee-for-service work, and environmental monitoring
projects on Banjima Country.
During the COVID-19 restrictions, BCM’s Rangers were
also required to work from home, supporting BNTAC
staff to coordinate the delivery of supplies to remote
Banjima communities across the Pilbara.

The increasing use of this portal by Members has also
improved overall application times, allowing our team
to consistently process applications in less than five
business days. Thank you to the 300+ Members who
gave feedback on our work at the beginning of 2020.
Members have consistently provided BNTAC with
positive feedback on this service.

Rule Book Review:

Strategic Plan

BNTAC carried out consultation on potential changes to
the BNTAC Rule Book with Members throughout 2019.
Although we heard a number of issues raised across the
consultations, it was pleasing to note that in general the
Rule Book is working well and we have been able to
comply with all requirements.

Throughout 2019, BNTAC consulted widely with
Members on the development of a new Strategic Plan
to take us forward for the next five years. At the time of
writing, the Plan is completed and is pending final
approval by the BNTAC Board. Information about the
Strategic Plan will be shared with Members soon.

One issue stood out as significant: to make changes to
the rules to ensure equal composition of the BNTAC
Board across Milyarranypa Banjima and Martidja
Banjima Directors. The proposed changes are included
in our 2020 AGM for Members to review and vote on.

Nearly 200 Members attended our 2019 AGM in Perth
Banjima Rangers undertook nearly a dozen on-country
projects in 2019-2020.
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BCM: Caring for
Banjima Country

On-country project
highlights

Banjima Country Management (BCM) and our team of
dedicated Banjima Rangers undertake community and
caring for country projects based on the Banjima
Yurlubajagu Strategic Plan — Banjima's vision for
country and culture.

Fence removal and unmanaged
cattle analysis

Our targets
Country
Conservation of Banjima Country

Mandu
Maintaining the abundance of bush
food for Banjima People

Banjima well-being
Supporting the passing on of bush
knowledge to younger generations

Bush plants
Conserve and increase plant
abundance and health on Country

Yinda
Maintenance of water and springs

Heritage
Management of cultural places and
objects

Knowledge
Support of lore and culture

Manggurdu
Improve habitat quality and abundance
of fauna on the Fortescue Marsh

Collaborative prescribed burns
with Parks and Wildlife Service WA

(FY18-19) Karijini Experience 2019
cultural tourism community support

Government engagement for Karijini
National Park joint management

Our challenges

Introduced
herbivores

Asbestos

Bilby monitoring and
Management project

BHP fee-for-service
water monitoring study

Wildfires

People not on
Country
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Feral animal monitoring

Lack of funds

Feral cats and
predators

Invasive weeds

Mine
dewatering

Government
engagement

Ranger training by Elders
Feral cat and rabbit monitoring

Mining
impacts

2019-2020
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BCM project highlights

2019-2020
Fire season work

Rabbit management and Banjima Rangers lore
ground clean-up
feral cat monitoring

This year’s wildfire impacts across
Australia highlighted the
importance of managing Country
through controlled burns, a
practice carried out by Indigenous
people for thousands of years.

Rabbit populations remain
problematic across Australia. In
the Pilbara, and on Banjima
Country, this is no exception.

In mid-February our Remote Rangers
joined staff from WA’s Parks and Wildlife
Service (PAWS) for prescribed burns in
Karijini National Park as well as areas of
bush in the ecologically important
Fortescue Marsh (Manggurdu). This
controlled burning helps protect
fire-intolerant species like snakewood
and mulga from wildfires.
These prescribed burns are led by
DBCA, which invites our Rangers to take
part in this collaborative work on areas
of Banjima Country. By participating in
seasonal projects such as these, our
Banjima Rangers have gradually
developed their skills in fire management,
offensive and defensive fire suppression,
safety, traffic management, drip torch
use, and communications.
BCM aims to have Banjima Elders and
Rangers at the forefront of fire
management in the future across
priority areas of Banjima Country.
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Through a number of animal
monitoring projects, our Banjima
Rangers were able to set up motionsensor cameras in key spots on the
Manggurdu and areas surrounding
Juna Downs station on the border
with Karijini National Park.
The data gathered from these
showed the abundance of both
rabbits and other problematic feral
animals, such as cats. The Rangers
combined this data with a night-time
field study of Juna Downs station.
As both cats and rabbits can have
huge negative impacts on flora and
fauna, BCM is aiming to develop a
feral animal management strategy
with Banjima Elders and DBCA.
The Rangers’ planned monitoring of
feral animal populations was paused
in early 2020 due to the COVID-19
pandemic but the program aims to
continue gathering information in
early 2021.

BCM's new Remote Rangers joined
the Tom Price-based Ranger team
in mid-November 2019 to help
with the Cane River Lore ground
preparation.
This second “Swag-in Swag-out” field
trip saw the Rangers travel to
Peedamulla Station and the nearby
Cane River Lore ground for four
intense days of cleanup.
This work forms part of BCM’s
strategic target of “Knowledge”, which
focuses on supporting the Banjima
community and its continuation of
lore and cultural business.
BCM hopes to continue these projects
in late 2020 and 2021, extending the
work to other Banjima lore grounds
across the Pilbara.

Banjima Country bilby
management

BHP Fee-for-service
water monitoring pilot

Ranger safety and
Community engagement

A first for BCM, this exciting
project was funded by Rangelands
Natural Resource Management
through the National Landcare
Program. This project aimed to
identify and protect bilby habitats
on Banjima Country.

One of BCM’s objectives for this
year was to secure and build our
financial resources, reducing
reliance on financial support from
the Banjima Charitable Trust and
facilitating a broader understanding
for the program.

A big gap in the BCM program to
date has been the lack of Standard
Operating Procedures (SOPs).

From September 2019 to early January
2020, BCM's Rangers collected and
analysed thousands of images from
motion-sensor cameras. The Rangers
had installed these cameras to
capture bilbies and other wildlife on
Banjima Country.

In November 2019 the Ranger team
undertook a field scoping study
alongside BHP to look at possible
fee-for-service water monitoring work
on Banjima Country. Following the
study’s success, BCM and the Banjima
Rangers were onboarded by BHP
through its Global Procurement
System. The Rangers also undertook
required BHP training and gave a
cultural presentation to BHP staff at
their Perth headquarters.

Although the cameras did not capture
any bilbies, this project has built
capacity for BCM's Rangers. This was a
hands-on conservation project that
demanded expert use of environmental
monitoring equipment, ongoing
coordination, and teamwork. To make
it their own, Banjima Rangers
combined the scientific work with
cultural practices and language.
Worryingly, the data gathered by the
Rangers clearly showed the sheer
abundance of feral cat, dog, and
rabbit populations on Banjima
Country. This information will help
BCM advocate for and undertake
appropriate management projects
— such as future baiting programs —
to care for Banjima Country and tackle
the ongoing impacts of feral animals.

Due to COVID-19 restrictions, the
fieldwork part of the work was
paused before the March 2020 start.
The fieldwork has been rescheduled
for the beginning of 2021.
BCM aims to continue beyond the
pilot to develop and diversify the
program's external income sources.

2019-2020

These SOPs ensure that all Rangers
consistently follow a process that
ensures safety, cultural protocols,
professional conduct, and many other
benefits. In November 2019, a
workshop was run with BCM field staff
to develop a professional manual.
The manual will be used to induct
future Rangers and staff, and as an
official document to support BCM's
grant applications, fee-for-service
work, and partnerships.
BCM’s aim is to make the SOP
available to other Ranger groups,
which will also create opportunities to
build partnerships and improve
Ranger safety across WA.
Shortly after the SOP was developed,
our Banjima Rangers were invited to
the Tom Price Primary School to give
a presentation on the program. The
Rangers shared experiences and
stories, and taught the children about
native plants and their traditional use.
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FY19-20 BNTAC
Financial Report
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Lead Auditor’s Independence Declaration under
Section 339-50 of the Corporations (Aboriginal and Torres
Strait Islander) Act 2006 to the Directors of Banjima Native
Title Aboriginal Corporation RNTBC
To the Directors of Banjima Native Title Aboriginal Corporation RNTBC
I declare that, to the best of my knowledge and belief, in relation to the audit of Banjima Native Title
Aboriginal Corporation RNTBC for the financial year ended 30 June 2020 there have been:
i.

no contraventions of the auditor independence requirements as set out in the Corporations
(Aboriginal and Torres Strait Islander) Act 2006 in relation to the audit; and

ii.

no contraventions of any applicable code of professional conduct in relation to the audit.

KPM_INI_01

KPMG

Matthew Hingeley
Partner
Perth, Western Australia
29 October 2020

KPM_INI_01
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Report or our knowledge obtained in the audit, or otherwise appears to be materially misstated.
We are required to report if we conclude that there is a material misstatement of this Other Information,
and based on the work we have performed on the Other Information that we obtained prior to the date
of this Auditor’s Report we have nothing to report.

Independent Auditor’s Report

Responsibilities of the Directors for the Financial Report

To the members of Banjima Native Title Aboriginal Corporation RNTBC
Opinion
We have audited the Financial Report of Banjima
Native Title Aboriginal Corporation RNTBC (the
Corporation).
In our opinion, the accompanying Financial Report
of the Corporation is in accordance with the
Corporations (Aboriginal and Torres Strait
Islander) Act 2006, including:

•

•

giving a true and fair view of the Corporation’s
financial position as at 30 June 2020 and of its
financial performance and it’s its cash flows for
the year ended on that date; and

The Financial Report comprises:

The Directors are responsible for:
•

preparing the Financial Report that gives a true and fair view in accordance with Australian
Accounting Standards and the Corporations (Aboriginal and Torres Strait Islander) Act 2006;

•

implementing necessary internal control to enable the preparation of a Financial Report that gives a
true and fair view and is free from material misstatement, whether due to fraud or error; and

•

assessing the Corporation’s ability to continue as a going concern. This includes disclosing, as
applicable, matters related to going concern and using the going concern basis of accounting unless
they either intend to liquidate the Corporation or to cease operations, or have no realistic alternative
but to do so.

•

Statement of financial position as at 30 June
2020;

•

Statement of profit or loss and other
comprehensive
income,
Statement
of
changes in equity, and Statement of cash
flows for the year then ended;

•

Notes including a summary of significant
accounting policies; and

Our objective is:

•

Directors’ Declaration.

•

to obtain reasonable assurance about whether the Financial Report as a whole is free from material
misstatement, whether due to fraud or error; and

•

to issue an Auditor’s Report that includes our opinion.

complying
with
Australian
Accounting
Standards and the Corporations (Aboriginal
and Torres Strait Islander) Regulations 2017.

Basis for opinion
We conducted our audit in accordance with Australian Auditing Standards. We believe that the audit
evidence we have obtained is sufficient and appropriate to provide a basis for our opinion.
Our responsibilities under those standards are further described in the Auditor’s responsibilities for the
audit of the Financial Report section of our report.
We are independent of the Corporation in accordance with the independence requirements of the
Corporations (Aboriginal and Torres Strait Islander) Act 2006 and the ethical requirements of the
Accounting Professional and Ethical Standards Board’s APES 110 Code of Ethics for Professional
Accountants (the Code) that are relevant to our audit of the Financial Report in Australia. We have
fulfilled our other ethical responsibilities in accordance with the Code.

Auditor’s responsibilities for the audit of the Financial Report

Reasonable assurance is a high level of assurance, but is not a guarantee that an audit conducted in
accordance with Australian Auditing Standards will always detect a material misstatement when it
exists.
Misstatements can arise from fraud or error. They are considered material if, individually or in the
aggregate, they could reasonably be expected to influence the economic decisions of users taken on
the basis of the Financial Report.
A further description of our responsibilities for the audit of the Financial Report is located at the Auditing
and Assurance Standards Board website at: http://www.auasb.gov.au/auditors_responsibilities/ar4.pdf.
This description forms part of our Auditor’s Report.

Other Information
Other Information is financial and non-financial information in Banjima Native Title Aboriginal
Corporation RNTBC’s annual reporting which is provided in addition to the Financial Report and the
Auditor’s Report. The Directors are responsible for the Other Information.
Our opinion on the Financial Report does not cover the Other Information and, accordingly, we do not
express an audit opinion or any form of assurance conclusion thereon.
In connection with our audit of the Financial Report, our responsibility is to read the Other Information.
In doing so, we consider whether the Other Information is materially inconsistent with the Financial
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