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Thanharru
Banjima Native Title Aboriginal Corporation RNTBC 
(BNTAC) was incorporated in 2013 and is the Registered 
Native Title Body Corporate for the Banjima People.

Our mission
Building a strong future for the Banjima People.

Vision
A strong, prosperous, and self-determined Banjima People.
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Our work
From our offices in Perth and Tom Price, BNTAC 
responsibilities focus on supporting the Banjima People 
through community development programs, 
employment opportunities, and by ensuring the 
maintenance of its native title rights and interests.

We also work closely with Banjima's elected decision-
making bodies to process charitable community 
programs through our Member Services team. 

Our Pilbara-based Banjima Rangers undertake 
community and caring for country projects based on 
the Banjima Yurlubajagu Strategic Plan — Banjima's 
vision for Country and culture.

Importantly, we practice good governance alongside 
traditional decision-making, ensuring that Banjima lore 
and culture remain at the core of our organisation.
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Our Country 
& Community
Banjima Country is located in the central Pilbara region 
of Western Australia and covers more than 1 million 
hectares of land. The Banjima People continue to have 
a strong bond to this ancient landscape and the unique 
places within it — including the Fortescue Marsh and 
Karijini National Park.

The majority of our Banjima community now live across 
Western Australia, from Perth to the Pilbara’s regional 
centres of Karratha, Roebourne, Onslow, and Port 
Hedland, and in a number of remote Pilbara communities 
including Youngaleena, Wakathuni, and Wirrilimarra.

After 15 years of struggle and a long legal battle with the 
WA government, the Banjima People were granted 
determination of Native Title on 11 March 2014.

Karratha
Onslow

Port Hedland

Tom Price

Perth
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Message from the 
BNTAC Chair

Thanharru and welcome,

I would like to recognise and thank my fellow Directors 
for your contributions and dedication this year.

I also wish to pay my respects to the Banjima Elders 
Council members who continue to guide our 
corporation and wider community with strength and 
wisdom.

This past year has presented many challenges for 
Banjima and Aboriginal people around Australia. On 
everyone’s mind is the proposed changes to the 
Aboriginal Heritage Act and the Parliamentary inquiry 
into the destruction of Juukan Gorge.

Juukan was a loss of irreplaceable cultural heritage, 
something that happens too often in our time. But it 
also turned the world’s attention to the heritage issues 
faced by Aboriginal communities all around Australia. 
For far too long we’ve known that change in the 
systems and structures that manage native title rights 
has needed to happen. Thankfully, some change in the 
relationship between mining companies and first 
nations people is starting. We are seeing a much deeper 
recognition of our communities as important partners 
in mining projects with rights that must be respected. 

Mining companies are realising they need to take a fresh 
approach to listening, consulting, and engaging with 
our communities. While there is still a long way to go to 
build or rebuild relationships, this is a very welcome 
change. The companies mining our Country have 

committed to collaborating with us to bring change, 
recognising the past agreements and processes do not 
reflect our vision for the future. 

Soon, we hope to see new, modern mining agreements 
and trust deeds that are simplified so they are more 
easily managed by our community. And there is 
opportunity to change and improve how we do things 
— the way BNTAC works, our Rule Book, and the 
community’s Benefits Management Structure.

One of our greatest challenges is managing change. Our 
corporation always looks to have fair and equitable 
representation across the membership in our 
committees and forums that are established to review 
and guide.  

There are many views across our members, and we 
encourage you to participate and provide these to 
BNTAC, as part of a committee, or via your elected 
Board, Elders Council or Committee representatives. 
Ultimately, any changes need to be agreed and 
supported by you, our Members.

We expect a busy but positive year ahead. I hope you 
will enjoy the AGM this year and take this opportunity to 
participate in your PBC’s governance processes.

Lastly, I would like to close by recognising and thanking 
all the BNTAC staff that work so hard to ensure the 
corporation meets all its legal and compliance 
responsibilities.

Maitland
Parker
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BNTAC  
Board of Directors

BNTAC  
Board of Directors

Maitland Parker
BNTAC Chair

May Byrne

Jarrod Black
Vice-Chair 
(July 2020 - March 2021)

Tracy Conway

Slim Parker
Vice-Chair 
(March 2021 - present)

Benjaman Jeakings

Angus Smith
Casual appointment
(April 2021 - present)

Zoey Lethbridge
Casual appointment
(March 2021- present)

Sam Walsh
Independent Director
(June 2021 - present)
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BNTAC wishes to acknowledge the sad passing of  
much loved and respected Elder, Miss M. Lapthorne.  
We wish to acknowledge her significant contribution to 
BNTAC, to the Banjima Elders Council and to Banjima 
lore, culture, language and community. Rest in Peace.

The Elders Council is currently made up of 15 Banjima 
Elders. The Council provides BNTAC with important 
cultural guidance and recommendations on our work, 
from government engagement to our on-country 
projects, lore and custom, native title, and heritage. 

The Elders Council meets quarterly throughout the year.

Members of the Council are:

•	 Naydene Robinson Snr 

•	 Margaret Parker 

•	 Marshall Smith 

•	 Charles Smith 

•	 Trevor Parker 

•	 Eva Black

•	 Brian Tucker 

•	 Archie Tucker 

The Banjima Elders 
Council

•	 Alec Tucker 

•	 Maitland Parker 

•	 Marnmu Smyth 

•	 Slim Parker 

•	 Tim Parker

•	 Andrew Smith

•	 Angus Smith



2020-2021 www.bntac.org.au  8    

How we work with our 
community

To ensure traditional decision-making and Banjima lore and culture are always at the 
core of our organisation, BNTAC and our Board of Directors regularly engage with the 

Banjima community, elected committees and consultation groups, and, importantly, 
the Banjima Elders Council.
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2020-2021 highlights 
and summary

535  
BNTAC 
Members

$3.24 million 
distributed to our 

community through our 
Banjima programs.

2,064  
Community program 

applications processed 

of our staff are Banjima 
working in Members Services, 
Ranger team, and as advisors. 

50%
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75 meetings held in Perth and 
the Pilbara. 

Including our 2020 AGM, Banjima Decision 
Making Committee and Elders Council meetings.

40+ meetings with 
government & mining 

representatives

For the protection of 
Banjima's Native Title 
Rights and Country.

10 projects 
completed by 
Banjima Rangers

The 2020-2021 financial year has been another period 
full of change, challenges, and opportunities for our 
corporation. Despite the ongoing global COVID-19 
pandemic, which continued to affect our meetings in 
Perth and the Pilbara, and slowed down many 
on-Country projects of our Ranger program, our 
organisation still achieved a number of positive 
outcomes for our community. 

We improved our processes for distributing economic 
programs to Banjima people, we supported our Board 
and committees in more than 40 meetings with 
government and mining stakeholders, and we 
continued providing employment opportunities through 
our native title, Ranger, and Members Services teams.

Earlier this year, we announced a fresh direction for our 
corporation through our new five-year strategic plan — 
something that is based off extensive consultation with 
our community. We are proud and excited to share this 
2021-2026 plan and we would like to thank everyone 
that was involved in creating it. 

Our Board of Directors, elected Banjima committees, 
and BNTAC staff have continued to meet with Rio Tinto 
(RTIO) and BHP, which has increased our voice in issues 
that impact the Banjima community and Country. We 
have also helped create two new committees that deal 
with protecting Banjima heritage: the South Flank 
Heritage Advisory Committee and the Gudai-Darri/
Hope Downs Heritage Advisory Committee. This means 
Banjima now have more oversight in what happens with 
their country and the economic benefits for the 
community.

Despite funding cuts to our Ranger program and a 
heavy impact by COVID-19 travel restrictions, our 
Rangers were able to complete 10 on-Country projects, 
which included a pilot program with BHP that will give 
Banjima people the opportunity to rehabilitate Country 
through paid traineeships in the future.

Lastly, we have begun working on a review of Banjima’s 
Benefits Management Structure (BMS). This review, 
which will be done in consultation with the community, 
is an important step to modernising our corporation, 
how our agreements work, our support programs, and 
giving everyone in the community equal and fair 
representation in BNTAC matters. 
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2020-2021 highlights

Top, left to right:
1) Banjima dancers after the Welcome to Country at the 
Karijini Experience 2021. 2) Banjima Rangers collaborated 
with WA's Parks and Wildlife Service for prescribed burns 
in Karijini National Park.  
3) Banjima Rangers undertake cultural tourism work 
alongside Clinton Walker at the Karijini Experience.

Bottom, left to right:
1) Our staff joined the Kimberley Land Council and 
other organisations to protest the government's 
proposed changes to the Aboriginal Heritage Bill. 2) 
Environmental monitoring by our Rangers alongside 
Rio Tinto found increased populations of introduced 
species in important waterways on Banjima Country. 3) 
Banjima's implementation committee and Elders from 
the HAC meet with BHP at Yandi mine. 4) Identification of 
traditional plants by Banjima Rangers during a field trip 
in Karijini National Park.
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Our 2020-2021 work

Community
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Country

Culture
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Throughout the 2020-2021 financial year, BNTAC 
continued meeting our responsibilities as a PBC. 

All of our work, from supporting our members, to 
holding meetings and undertaking projects on-country, 
have aligned with our new strategic plan.

Our 2020-2021 work

Community 
projects
•	 This year, BNTAC was the Principal Cultural Sponsor 

of the Karijini Experience Festival, an event held 
every year in Banjima Country at Karijini National 
Park. This sponsorship focused on supporting the 
numerous Banjima community events throughout 
the week.

•	 Our team facilitated the Cultural Authority Mapping 
Project. The project is not yet complete due to 
circumstances beyond the control of the PBC. We 
continue to collaborate with Elders and encourage 
open communication between key community 
representatives to come to an agreement.

•	 We have continued to work for the Bardulanha, 
Bidiltha, Wirrilumrra tenures, which will ensure 
Banjima people have access to their Country. These 
processes are close to completion.

•	 BNTAC shifted the PBC policy and processes to 
facilitate same day payments to Members attending 
meetings. This better serves the needs of Members.

•	 Throughout the year, our team has focused on 
keeping the Banjima community informed and up to 
date on the latest COVID-19 news, providing 
guidance and support when possible. Thank you to 
all members for their support as our Perth staff went 
in and out of lock down on several occasions.  

Spear making and artifact 
workshop at the Karijini 
Experience. Banjima 
community members shared 
stories and knowledge with 
tourists from around Australia

Banjima Elder Maitland Parker welcomed visitors to the Karijini 
Experience festival and hosted a number of cultural workshops. 

Our work as a PBC 
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May Byrne hosted readings 
and Banjima language 
workshops during the festival.

Banjima Elder Brian Tucker hosted a cultural awareness 
workshops at the Karijini Experience .
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2021-2026: Our 
new Strategic Plan
This project focused on improving our 
organisastion for the benefit of the Banjima 
community. In previous years, BNTAC had 
consulted widely with Members on the 
development of a new Strategic Plan to take us 
forward for the next five years. This year, we are 
proud to announce our new direction and have 
implemented our new strategic plan.

Strategic goals
1.1. Consolidate our corporation and ensure our 
corporate, native title and surrounding structures meet 
our current practical and strategic needs.

1.2 Develop improved financial sustainability through 
income diversification based on strong relationships, 
mutually beneficial partnerships and independent 
program resourcing.

1.3 Continue to improve the effectiveness of our 
Governance and our leadership and provide our current 
and future leaders with growth and development 
opportunities.  

1.4 Ensure our native title rights are secure and 
strengthened, maximise benefits from our current native 
title agreements to our traditional owner community and 
negotiate the best possible outcomes in future agreements

Ensure our organisation is robust and strong, our native 
title rights are secure and our native title agreements 
today are strong and have real impact. 

Strengthening our 
foundations  

Strategic objective 1.

Our 2020-2021 work
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Strategic goals
2.1 Support the practice of law and culture including 
initiatives to support transmission of knowledge through 
the generations, women’s and men’s cultural practice, 
knowledge of country initiatives.

2.2 Develop programs which enable and encourage 
Elders to maintain and record language and cultural 
knowledge.

2.3 Partner with neighbouring PBCs and similar 
organisations to develop a consolidated Ranger program 
based on collaboration and resource sharing in order to 
improve ongoing viability and effectiveness. 

2.4 Establish equitable heritage protocols and 
procedures which align with the Banjima native title 
determination and ensure the proper identification and 
protection of heritage values. 

2.5 Working closely with members, address priority land 
tenure and land management issues that are affecting 
community areas and areas of cultural significance.

Strategic goals
3.1 Adopting a strength-based community development 
approach, develop an overarching 20 year generational 
community development plan for the Banjima People 
through which to drive agreed and coordinated program 
development, resourcing and delivery.

3.2 Consolidate community information and continue to 
refresh our understanding of community needs in order 
to ensure programs are focussed on addressing needs 
and will have impact.

3.3 Develop a robust set of social, economic and cultural 
indicators, measures and goals for application to 
programs and activities so as to ensure our efforts are 
having a real and positive impact for the community.

3.4 In partnership with Gumala and IBN, work to 
establish a Community Infrastructure Fund that will 
assist communities on Banjima lands to maintain their 
infrastructure to ensure liveability and a good quality of 
life for residents.

Ensure that culture, connection to Country and language 
remains strong for all Banjima People and that our 
cultural values guide us in our decisions and directions.  
Manage our Country, cultural and heritage places so they 
are protected, valued and maintained. 

Build a strong sense of community and community 
cohesion, ensure our programs are effective and strive 
towards building a prosperous and healthy membership.

Our Country and Culture Our Community
Strategic objective 2. Strategic objective 2.
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South Flank 
Heritage Advisory 
Committee
In September 2020, BNTAC and BHP established a 
Heritage Advisory Council (HAC), comprising Banjima 
Elders to provide input into mine planning at South 
Flank. The members of the Advisory Council were 
selected and endorsed by the Banjima Elders Council.

BHP is re-consulting with the HAC on a large number of 
sites that had previously received Section 18 approval to 
be impacted. Following the events of last year, BHP 
halted any further impact to sites and acknowledged that 
Banjima people need better information on the Section 
18 approvals. 

Stakeholder 
engagement
•	 Together with the Board of Directors and the 

Banjima Elders Council, BNTAC established two new 
committees: the South Flank Heritage Advisory 
Committee and the Gudai-Darri Hope Downs 
Heritage Advisory Committee. 

•	 BNTAC has brokered an agreement between RTIO 
and BHP to work together to deliver a $15 million 
"Keeping Place" located on Banjima Country  — a 
space where cultural material and stories can be 
safely kept for the community. We've started a 
thorough consultation with the Banjima Elders 
Council on the building's design and function.

•	 BNTAC secured funding of $750,000 from mining 
companies to enable us to employ staff and expert 
consultants such as hydrologists, environmentalists, 
and geographical Information System specialists for 
the proper implementation of our agreements. 

•	 We established protocol with miners for full cost 
recovery plus 20% margin on all consultation meetings. 
This aligns with BNTAC's goal of reducing our reliance 
on Banjima Charitable Trust (BCT) funds. 

Our 2020-2021 work



2020-2021 www.bntac.org.au  20    

Gudai-Darri Hope 
Downs Heritage 
Advisory 
Committee
This committee has been working with RTIO to consider 
the proposed Gudai-Darri mine foot-print design. The 
existing mine footprint as it was designed would have 
impacted a significantly important heritage area. The 
HAC Elders brought this to the attention of RTIO earlier 
this year and the company has subsequently redesigned 
the mine footprint to avoid the area. 

These talks have been taking place over a number of 
months and while it would be preferred that there is 
never impact to country, this is a good outcome.

Following the events of last year, RTIO halted planned 
impacts to Section 18 approved sites in order to re-
consult with Banjima Elders. 

Both BHP and RTIO have improved their consultation 
processes with Banjima people and created new tools to 
provide better information to HAC Elders.

BNTAC is also negotiating with BHP and RTIO to establish 
a heritage protection bond. This is a new concept, which 
would mean that there would be significant penalty to 
miners if they impact sites without Banjima consent.

Local Implementation 
Committee (Rio) 
and Implementation 
Committee (BHP)
RTIO’s Local Implementation Committee (LIC) and BHP’s 
Implementation Committee (IC) have been focused on 
understanding the requirements for Social Surrounds 
surveys.

There are a number of operations on Banjima Country 
that require "Social Surroundings Assessments". The first 
of these will be for the Hope Downs 2 Proposal, but we 
expect them to become more regular across many 
companies and mines.

Social Surroundings is a new type of environmental 
survey that is intended to capture understanding of how 
people interact with their surroundings, rather than just 
assessing the physical aspects of a landscape (like sites).

The committees are reviewing a draft scope of works and 
consulting with experts to map a pathway and time line 
to carry out the surveys. It is expected that this will create 
participation opportunities for quite a few Banjima 
people.

It is intended that the surveys and the participants will be 
filmed. This footage, which will also collect stories and 
knowledge, will be owned by the Banjima people.

The committees are also concerned with mine closure 
planning, environmental matters, employment and 
contracting.

LIC and IC committee members are elected by the 
Banjima Community 

Banjima's implementation committee and Elders from 
the HAC meet with BHP at Yandi mine on Banjima Country.
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Building networks
•	 We increased cooperation and built further 

relationships with other Pilbara PBCs by sharing 
knowledge and presenting unified representations to 
miners which has strengthened all of our positions.

•	 We have continued to work with WA's Department of 
Health, BHP, and RTIO to advocate for better dialysis 
services in the Pilbara — a critical service for many in 
our Banjima community.

•	 Our Banjima Country Management program secured 
several community grants and fee-for-service work 
for Banjima Rangers, continuing to grow this 
opportunity with a view to ultimate self-sustainability 
of Ranger program.

•	 BNTAC has secured former Member of Parliament 
Robin Chapel to support our work to raise awareness 
and advocate for clean-up of Wittenoom 
Ngambigunha. We are happy to report that the 
issues has continued to receive widespread media 
coverage and renewed focus.

Banjima Meetings
•	 BNTAC successfully planned and delivered over 70 

large-scale meetings including the AGM, the 
Community meeting, many Board, Elders Council, 
Heritage, and Local and Regional Implementation 
Committee meetings.

•	 Our team is taking feedback from Members which 
will progress with RTIO and BHP, resulting in 
eventual changes to the BMS. The structure of the 
BMS Review Committee is a matter yet to be finalised.

•	 Our AGM was held in Karratha on the 7 November, 
2020. The BNTAC Board and CEO updated Members 
on the Corporation’s financial position, progress on 
current projects, and gave Members an opportunity 
to ask an series of questions. Thank you to all 226 
BNTAC Members who attended and took part in the 
voting process. 

Thank you to the 226 BNTAC members who attended our 2020 
AGM in Karratha. 

Our 2020-2021 work
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Member Services
The COVID-19 pandemic impacted many areas of our 
business, including the important Member Services team 
which supports BNTAC members every day by taking 
calls, distributing community programs, and making sure 
our members are kept informed of all cultural and 
community updates.

During FY20-21, BNTAC's Member Services distributed 
the MIB Healthy Living policy and, importantly, sped up 
processing times. The team processed a total of 2,064 
applications for Members across Australia.  

Trustee Compliance
The Banjima Trustee for this past three years has been 
Australian Executor Trustees (AET), which is audited 
annually by KPMG. BNTAC is satisfied that AET operations 
are compliant. BNTAC and AET continue to work 
collaboratively for the benefit of the Banjima community.

It is important to remember that AET’s three-year term 
expires mid-2022. BNTAC will soon call for expressions of 
interest from suitably qualified Trustee’s to submit 
proposals for BNTAC’s Trustee work. The final selection of 
a Trustee rests with the Banjima people.

New independent 
Director & 
Governance Advisor
•	 The appointment of Sam Walsh, former RTIO CEO, is 

the first time that BNTAC has utilised the 
Independent Director provisions permitted under 
the corporation's Rule Book.  
 
The selection of Sam Walsh was a strategic one, 
recognising that BNTAC is in fact in the mining 
business. Sam Walsh is recognised as a global 
business leader with particular expertise in mining. 
Having recently stepped into the role, Sam is already 
supporting BNTAC and our Board in relationships 
and negotiations with mining companies.

•	 BNTAC has also recently appointed a Governance 
Advisor and Company Secretary, Kimberley 
Johnstone. Kimberley is a qualified accountant with 
a Bachelors Degree in Commerce and extensive 
experience in governance. She replaces Kelsi Forrest 
as Company Secretary for BNTAC.
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Banjima Country 
Management & Rangers
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Thank you to the 226 BNTAC members who attended our 2020 
AGM in Karratha. 
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Caring for Banjima 
Country
Our targets

Our challenges

Country 
Conservation of Banjima Country

Mandu 
Maintaining the abundance of bush 
food for Banjima People

Banjima well-being 
Supporting the passing on of bush 
knowledge to younger generations

Bush plants 
Conserve and increase plant 
abundance and health on Country

Yinda 
Maintenance of water and springs

Heritage 
Management of cultural places and 
objects

Knowledge 
Support of lore and culture

Manggurdu 
Improve habitat quality and abundance 
of fauna on the Fortescue Marsh

Introduced 
herbivores

People not on 
Country

Asbestos

Feral cats and 
predators

Wildfires

Mine 
dewatering

Lack of funds

Government 
engagement

Invasive weeds

Mining 
impacts
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2020-2021 project 
highlights

Karijini Experience 2021 cultural 
tourism community support

Community support during the production 
of the RTIO cultural awareness video

Manggurdu collaborative project planning 
with WA Parks and Wildlife Service

BHP fee-for-service 
water monitoring studyHealing Country tree 

nursery pilot project at 
Yandi minesite

RTIO fee-for-service 
environmental monitoring

Prescribed burns in Karijini National Park 
alongside WA Parks and Wildlife Service
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Banjima Rangers
Environmental 
monitoring along 
Weeli Wolli Creek
Earlier this year, RTIO informed BNTAC of issues in 
the managed water flow at Weeli Wolli creek. The 
Banjima Rangers accompanied Rio’s environmental 
team to ensure cultural safety, explain the traditional 
significance of such areas, and gain valuable skills in 
this type of scientific water monitoring. This work will 
form the foundation of future monitoring projects in 
areas such as Weeli Wolli.

BCM 2020-2021 work
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Karijini Experience 
& cultural tourism
As our program aims to up-skill our Rangers, giving 
the program the opportunity to find new income 
streams, our Rangers supported various events at 
this important festival. The Rangers gave a 
Welcome to Country during scheduled events and 
led tourists on cultural bush walks alongside 
Banjima Elder Maitland Parker and Clinton Walker 
(from Ngurrangga Tours). BCM's goal is to have our 
Rangers lead these tours within the park regularly, 
adding a valuable cultural insight for visitors and 
highlighting the importance of Aboriginal culture. 
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Prescribed burns in 
Karijini National 
Park
DBCA and WA Parks and Wildlife Service invited the 
Banjima Rangers to take part in this year’s prescribed 
burns in Karijini National Park. A large portion of 
these burns were done on the Yinhawangka 
community's section of the Park. We thank 
Yinhawangka Aboriginal Corporation and its Ranger 
team for supporting the Banjima Rangers in this 
important capacity-building project. The small-scale 
burns done by the Rangers will help prevent larger, 
hotter fires in the park during the summer. This will 
protect important ecosystems all through the park. 

BCM 2020-2021 work



2020-2021 www.bntac.org.au  30    



31  BNTAC Annual Plan Report

Healing Country 
tree nursery pilot
Banjima Rangers base their work on conserving 
and healing Banjima Country. This project, a 
collaborative initiative with BHP's Yandi 
Rehabilitation team, gave our Rangers the 
opportunity to pilot an important community 
program. 

Once complete (scheduled for late 2021), the pilot 
will become a traineeship opportunity open to 
everyone in the Banjima community, allowing 
members to take part in a 12-month traineeship in 
land and conservation management. As mines like 
Yandi begin to scale back, these types of projects 
help us ensure that the Banjima community will 
continue to play and important part in the 
Country's story.

BCM 2020-2021 work
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Community support 
for Rio's CAT video
This fee-for-service project saw the Rangers 
support several Banjima community members who 
take part in the filming of a cultural awareness 
(CAT) video on-country. Funded by RTIO, the virtual 
reality video will be shown to RTIO staff working on 
Banjima Country mine sites as part of their cultural 
awareness training. This project is now being 
considered and discussed by the Elders Council.

We hope that revenue generated by BNTAC from 
each cultural awareness session will help employ 
Banjima community Members to facilitate the training. 

Bushfire training in 
Perth
Our team took part in the a two-day fire 
management training course funded by The 
Department of Biodiversity, Conservation and 
Attractions (DBCA). 

BCM and BNTAC are continuing to strengthen 
networks across WA to give our Rangers more 
opportunities to gain valuable skills as we work 
towards improving our land management 
knowledge.
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As we enter the second year of our new strategic plan, 
BNTAC is excited to begin work on even more projects 
that focus on building a strong future for the Banjima 
People, getting the best outcomes from our mining 
agreements, caring for our Country through our growing 
Ranger program, and supporting the Banjima community 
through our Member Services team.

We have begun work on the establishment of a Banjima 
Women’s Council, which will help highlight issues and 
goals that are important for the women of our 
community. Bringing together this new Council will be an 
important step for our organisation and will be initially 
led by the Banjima Elders Council. To give more support 
to our communities on Country, we have also made a 
recommendation to the Trustee for the establishment of 
a community infrastructure fund.

Looking ahead...
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Together with other language groups across our region, 
we are aiming to host a Pilbara Water Forum that will 
look at the cumulative impacts of mining and its use of 
water in the Pilbara. This work will be complemented by 
the projects of BCM and the Banjima Rangers, who 
continue to gain new skills, promote Banjima Country, 
and look to create employment opportunities for more 
people in the community. 

We want to thank our community for their support during 
this challenging year, and the work and guidance of the 
elected Banjima members in BNTAC’s important 
committees and councils.

Thank you!
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FY20-21 Financial Report
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Financial Statement 
Summary 2020-2021

$ In 
Total 
$5,325,754

Where our money comes from

Other income 
$37,435

Grant income 
$45,358

Native Title & 
other heritage 

agreements income 
$148,239

Reimbursed 
Heritage Committee 
& meeting expenses 

$1,744,273
Government 

support 
$150,500

Reimbursable Expenses $1,549,093

Employee Expenses $1,417,430

Meeting & Travel expenses $1,135,518

Other Expenses $680,539

Project Expenses $111,768
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$ Out 
Total 
$4,894,348

2019/20 Total funds at start of year: $1,562,999 Net Surplus: $2,032,396

2020/21 Total funds at start of year: $3,595,396 Net Surplus: $395,465

Tangible Assets 

$250,923

Trade & Other Payables 

$382,856

Trade & Other Receivables 

$614,258

Cash at Bank 

$3,575,312

Funding from Banjima 
Charitable Trust 

$3,164,095

How we spent it
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BNTAC Perth Office
Level 1, 165 Adelaide Terrace 
East Perth WA 

BNTAC Tom Price Office
1 Central Road  
Tom Price WA 

Contact
(08) 9216 9888 
1800 1Banjima 
1800 122 654

admin@bntac.org.au

PO Box 6278 
East Perth WA 6892


